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Are we on the right path?
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EQUAL in Europe

== \Nelcome to EQUAL

Useful links
. ﬁ Equal is a European Social Fund (ESF) Community Initiative, providing
funds to projects which test and promote new means of combating

discrimination and inequalities in the Iabour market. EQUAL is based

Before 2004

EQUAL initiative implemented
by means of PHARE



Before 2004 (CR was not yet an EU member)

= Only 10 projects financed (about 7 mil. € in total)
= No “gender”

= “Only” work-life balance, employment of hard to employ
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CIP EQUAL, OP Human
Resources Development



2004 - 20006

= CIP Equal: 32,1 mil. € ESF + 11,9 mil. € national budget

= Gender mainstreaming -> most projects focused on equal opportunities, support of
women returning to work after parental leave, work-life balance.

= OP HRD: 1,76 mil. € ESF + 1,76 mil. € national budget

= No “gender” -> “only” man & woman equality -> equal opportunities, support of
women returning to work after parental leave, work-life balance, support of
organizations focused on these topics
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You are here: Uvodni strana > ... > EU funds in the CZ > Programmin rigd 2007-2013 > Programmes 2007-2013 > Thematic Operational Progra

= 0P Human Resources and Employment

OPERATIONAL PROGRAMME P OPERACNI PROGRAW

LIDSKE ZDROJE

“"HUMAN RESOURCES AND o i
EMPLOYMENT"

The Operational Programme “Human Resources and Employment “(0OP HRE)
is focused on reducing unemployment through an active job market policy and
professional training, integrating socially excluded groups back into society,
improving the quality of public administration and international cooperation in »
the mentioned areas.

BASIC INFORMATIONS

m 0P Website

ESF Official Website

=

Aid Applicants

Providers of social services; training
and advisory organisations; employ
pubic administration authorities;
regions; municipalities; association
municipalities; employment service
authorities; and others

How is OP HRE financed?

OF HRE is a multi-objective thematic operational pregramme. It is financed

chiefly from resources of the Convergence objective; in the case of active job

market policy, modernisation of public administration and public services, and w
international cooperation, however, itis also financed from resources for the

Regional Competitiveness and Employment objective and, as such, the Capital

City of Prague is also eligible in these areas. € 1.88 billion has been earmarked

=

Managing Authority

Ministry of Labour and Social Affairs
the Czech Republic- ESF Aid
Management Depariment

for OP HRE from the European Social Fund.

J

2007 - 2013

OP Human Resources and
Employment



2007 - 2013

= HREOP, Objective 4.3: Equal opportunities of women and men in the
labour market and reconciliation of family and working life

= Gender equality -> eliminate persistent gender inequality, especially the inequality
suffered by women on the labour market

= 1 134,9 mil. CZK (approx. 42 mil. €)




Evropska unie
Evropsky socialni fond .
Operacni program Zaméstnanost Podporujeme vasi budoucnost

proGRAMY (SR ) kuentt () Forum  ( f ) INFOCENTRUM Q) ) PRIHLASENi A REGISTRACE

Vsechny operacni programy ESF Fizené MPSV, v jejichZ ramci je (bylo) moZné Zdadat o finanéni podporu. K aktudinimu OP Zaméstnanost zde naleznete
potfebné informace o zaméfeni operaéniho programu, vyzvy k pedkldddni projektd, odkazy na metodické pfirucky, souvisejici aktuality a akce.

opP ZAMESTNANOST 2014-2020 ESF > Programy > OP Zaméstnanost 2014-2020
AKTUALITY
+) AKCE -
OP Zamestnanost 2014 - 2020
+) DOKUMENTY

Obdobné jako v predchozich programovych obdobich 2004 - 2006 a 2007 - 2013 bude i v obdobi 2014 - 2020
) VYIVY podpora z fondl EU rozdélovana prostfednictvim operaénich programi. Jednim z nich je OP Zaméstnanost
(OPZ), jehoz Fidicim orginem je Ministerstvo prace a socialnich véci CR (MPSV).
PROJEKTY

OP Zaméstnanost pokryva oblasti: . R
PRODUKTY Priprava OP Zaméstnanost
podpory zaméstnanosti,
ZADAVACI RIZENI rovnych prilezitosti zen a muzu, Obecné informace k programovému obdobi
adaptability zaméstnanci a zaméstnavateld, 2014 - 2020

dalSiho vzdélavani,
socialniho zaclefiovani a boje s chudobou, -

modermizace verejné spravy a verejnych sluzeb a
podpory mezinarodni spoluprace a socialnich inovaci v oblasti zaméstnanosti, socialniho zaclenovani a
EVROPSKY SOCIALNI FOND verzing sprivy. OP Em ploym ent

S ohledem na zpisobilost vydaju financovanych z Evropskeého socialniho fondu podporuje OP Zaméstnanost

MONITOROVACI VYBOR

OP LZZ 2007-2013

intervence nehmotného charakteru.

OP Zaméstnanost (text programu véetné priloh) /




2014 - 2020

= OPE, Specific objective 1.2.1: Reduce the diversity in the status of women
and men on the labour market

= Wide range of supported activities.

= Also: gender statistics, gender budgeting, gender equality, remove gender
stereotypes and gender discrimination, gender focal points

= 6,9 mld. CZK (approx. 254 mil. €)

=> Six times more than in previous programming periods!




“My” projects
2004 — 2006

= Harmonious (Socially
sustainable) model of
women/men equal opportunities
development in society

= 1.1.2006 — 31.12.2007

= Evangelical Theological Seminary +
three partners

= Financed by SINGLE PROGRAMMING
DOCUMENT FOR OBJECTIVE 3

= 5 mil. CZK (approx. 185 thousand €)
= 300 people reached

2007 — 2013

= Equality at Vysoc€ina

1.6.2012 — 31.12.2014
Region Vysocina + five partners

Financed by OP Human Resources
and Employment

8 mil CZK (approx. 296 thousand €)
770 people reached




The remarks

Experiences from the projects and surveys




Why we use the word “gender™?

= Not clear EU legislative support

= Equality between women and men and work-life balance work well.

= “Committee on Women's Rights and Women & Men Equality” sounds cool!




What do we want?

Let’s not be bound by paradigms




Don‘t we disregard 1/3 of all women in EU?

being a housewife is as fulfilling as paid job
(32,3 % women agree, 25,1 % disagree) need children in order to be fulfilled

(34,3 % women agree, 22,3 % disagree)

children need both parents to grow up happily

(45,8 % women agree, 9,8 % disagree) marriage is not outdated

(45 % women agree, 10,6 % disagree)

pre-school child suffers with working mother
(29 % women agree, 26,9 % disagree)

European Values Study 2008

"




What women need to feel and hear

. "Raising children js the big
You are Valuable as 3 peérson, )

~—investment into our Society. “

not only as g Worker., “

u
“We can helpyo
t(\gV solve marriage pro




Where to invest?

1. Encourage women to know their value (stategic objective 3.1, 3.2)

= Those who know their skills and knowledge are paid the same as men even now.

2. Emphasize the importance of motherhood

= Women must not feel that staying at home with children is wrong!

3. Provide psychological support (stategic objective 3.4)

= Single mothers often live at the poverty level -> helping women to live in stable
marriages is better for their life quality and cheaper for the society.

4. Work-life balance (Strategic objective 3.1)
= Flexible working hours, division of domestic labour, grandparents” support, ...

Strategic objectives from the ,Strategic engagement for gender equality 2016-2019%, EU 2016.

"




Beware of unintended
conseqguences of your policies!




Beware of unintended
conseqguences of your policies!




Conclusion

“| look forward to working with you in the coming
years to ensure that equality between women
and men becomes ever more of a reality.”

Véra Jourova, Commissioner for Justice, Consumers and Gender Equality

"
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Thank you for your attention!

Contact

PhDr. Ing. Vit Skala, Ph.D.
E-mail: skala@ptl.cz

CV: https://cz.linkedin.com/in/skalavit

Blog: www.policy.eu
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Hearing of the EP FEMM on "EU FUNDS FOR GENDER EQUALITY", Brussels, 11.10.2016




